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MESSAGE FROM CO-EDITORS  
 

Since the last issue of The Tartan in December, it is hard to imagine that in a few short months the work our 
branch members would be engaged in would be unlike any experience we’ve had in our careers to-date. 
Although we are sure some of us might prefer a bit of a break from COVID-related dialogue, this issue of The 
Tartan will not be providing that reprieve! 
 
In fact, the focus of this issue is dedicated to the experiences that 
we have shared across our two provinces in this time of 
unprecedented public health focus while still holding true to our 
approach of providing broad public health content. This issue is 
intended as a tribute and a ‘thank you’ to all of those who have 
been putting in long hours in areas of work that we may never 
before have been involved in, and to the sacrifices that you’ve made 
to accomplish these public health objectives. 
 
Many of us probably never thought we would see public health legislation mobilized in the way that only a 
global pandemic would demand, and what role we as certified public health inspectors would play in that 
process. There are challenges and rewards of responding in real-time to the needs of the public we serve. It 
has forced us and our organizations to collaborate in ways we may not have otherwise known were useful or 
necessary. It has shone a light on the criticality of public health programs and the vitally important work that 
we do. Please stay safe as we continue to navigate our way through these unique times. 
 
Colleen Ryan & Karen Wong-Petrie 
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PRESIDENTS MESSAGE 
 
Hello members,  

 
Nova Scotia has been through a lot this year. In a province where the flags are still flying at half-mast, people 
are still mourning over the events that have shaken our province the last few months. The pandemic and 
tragedies that have occurred have given me time to reflect. Togetherness is an important aspect of life. It 
unites us, gives us security, much-needed support and a sense of belonging, and encourages us to care for one 
another. 

 
As public health professionals, you are likely feeling the impacts of 
COVID-19 in both your personal and professional lives. I want to say 
thank you to you all who are going above and beyond during this 
pandemic. I have never been so proud to work in the field of public 
health! You are all working tirelessly performing case follow-ups; 
inspecting facilities; providing guidance and advice; and Public Health 
Officers have been onsite at the Halifax Stanfield International Airport 
and the J.A. Douglas McCurdy Sydney Airport to educate and inform 
travellers about self-isolation procedures. 

 
You may have heard the recent CIPHI announcements. CIPHI is working 
nationally to improve the recognition of environmental health 
professionals. As many of you may know, we have hired “Be the Change 
Group”, an independent public health consulting firm based in 
Vancouver, BC. They will help to engage the public, the government, 
environmental public health professionals, and employers, to help 
develop and implement a communications and advocacy strategy for 
CIPHI at its members. The strategy will improve public understanding of 
how environmental public health professionals keep the public safe and 
healthy. 

 
The NS PEI Branch Executive was hoping (and planning!) for the return of 
our Branch Educational Sessions. However, COVID-19 has changed how 
we conduct business. The sessions will likely not be happening as we had hoped for this year. However, we 
will be looking at holding an electronic Annual General Meeting (AGM) later in the year. A few Executive 
Positions will be accepting nominations: new incoming President, Secretary, and two councilors. I encourage 
you to start thinking about these opportunities. Information about nominations will be out in the fall.  

 
On behalf of the Branch, we want to thank the environmental public health heroes for working tirelessly to 
keep us safe. Have a safe and happy summer! 

  
  
 
 
 

Vanessa Nickelo 
NS PEI Branch – President 



 

 

 

 
Small but Mighty – PEI’s Fight Against COVID-19 
By Tanya O’Brien     
Environmental Health Officer  
PEI Health and Wellness  

 
Since the Public Health Emergency was declared in PEI on March 16, the 
EHOs in PEI have been a small but mighty team of 11 working to aid in the 
fight against COVID-19.   
 
A key part of managing COVID-19 in PEI has been a process we’ve termed “Operation Isolation”. It involves a number of 
individuals and agencies working together to ensure that all individuals entering PEI are entering for essential reasons 
and are self-isolating for 14 days after arrival.  EHOs screen individuals arriving to PEI at all entry points with assistance 
from Highway Safety, OHS, police and Island EMS.  EHOs triage the screening forms to ensure travelers have a self-
isolation plan and, where necessary, work with conservation officers to follow up with individuals not adhering to the 
14-day self-isolation requirement.  Everyone in self-isolation receives a call every day from Vision Research, which is 
managed by the Chief Public Health Office (CPHO), to ensure they are still symptom free and following the self-isolation 
requirements.  
 
PEI also has a COVID 1-800 health line which is manned by Health Promotion staff within the CPHO. EHOs are a key 
support for those calls.   
  
Even during a pandemic, business as usual work must still be completed as food premises are required to renew food 
licenses by April 1 each year.  EHOs continue to approve and issue license renewals and complete priority inspections for 
migrant housing, food premises, long-term care facilities, and rental complaints as required.  As the busy summer 
season approaches and COVID-19 restrictions are gradually relaxing, the demand for routine inspections continues to 
increase.    
 
EHOs are involved in the creation and editing of COVID-19 guidance documents for various workplace sectors.  Every 
business in PEI is required to create a COVID-19 operational plan; and, if submitted to the CPHO, EHOs are tasked with 
reviewing and providing guidance and feedback to operators.  
 
COVID-19 inspections are being completed at the majority of public access business in PEI to ensure protocols are in 
place to allow for physical distancing, proper hand hygiene, illness/exclusion policies and enhanced cleaning of common 
touch surfaces.  These inspections will be completed by EHOs, OHS Officers, Liquor Inspectors and Tourism Inspectors.  
To streamline these inspections, EHOs helped to develop an inspection form and guidance document.   
 
When the work is over-whelming and it is hard to see the finish line a quote many who attended CBU will remember 
comes to mind, “If you do your job right, no one will know you exist”.   
 

 
                     

 
 
 
 

 
 

 

“If you do your job right, 
no one will know you 

exist” 

Dwayne Collins – 
Screening travellers at 

the Confederation 
Bridge 



 

 

 

Awards 
 

Each year, the NS / PEI Branch wishes to recognize one student each year. This year, we are fortunate to have two 
students selected! The recipients were selected from eligible CBU students in the Program by the CBU Public Health 
Program Faculty in consultation with the NS / PEI CIPHI Branch Executive. 
 
Both individuals exhibit strong academic performance, good communication and interpersonal skills and leadership 
ability. As well, they are both active in the Public Health Society at CBU and display a strong likelihood to succeed in the 
field of environmental public health. 
 
If you’re interested in more information about the educational award reach out to the Public Health Program Faculty or 
your Branch Executive.  
 
Congrats to this year’s recipients – Alan Raju and Stacey Goswell!  
 
 
 

 
“Cape Breton is my second home, a place that has gifted me so many wonderful 
memories during my time here. A life-long interest in health promotion, wellness 
and community welfare initiatives led me to pursue public health at CBU. As 
President of the Public Health Society, I have had the opportunity to develop 
lasting relationships with my peers, the faculty and the community. I hope to build 
on these experiences and start a career which will leave a mark on the community I 
have grown to love.”  

 
 

 
“After completing a BSc. Nutrition, I realized I not only love food science but community 
health and education, bringing me to Public Health. Being part of the CBU Public Health 
program and Vice President of the Public Health Society has been an invaluable learning 
experience. I am grateful to have had the opportunity to study this program in the 
province I was born and raised, and hope I can establish a career here as well - looking 
forward to the future!”  

 
 
 

 
 

 
 

Nova Scotia Public Health Officers provided information to returning 
travellers at the Halifax International Airport  
Pictured left to right: Sam Robichaud, Colin Van Vulpen, Sarah Stewart, 
Seamus MacNeil, Breagh Moss, Becky Murphy, Jill Lavette, Robert 
Mazzocca 

 



 

 

 

Meet a Public Health Influencer 
 

As co-editors of The Tartan, we wanted to take 
the opportunity to highlight Nova Scotia’s Chief 
Medical Officer of Health as our Public Health 
Influencer for the June edition of the 
newsletter. During the COVID-19 pandemic, Dr. 
Strang has become a household name in Nova 
Scotia with his strong leadership and obvious care for all Nova Scotians. His regular press 
conferences have become a staple for many citizens in the province to learn about the 
most recent updates during the pandemic and how they will be affected by the constant 
changes. His calming nature, clear communication and numerous ties (there’s even a 
twitter account dedicated to Dr. Strang’s ties!) have carried Nova Scotians throughout 

this pandemic.  
 
“I may be the face of the pandemic, but the success we have had is due to the hard-work and long 
hours of many individuals. I want to extend my gratitude to all the Certified Public Health 
Inspectors here in Nova Scotia involved in the response. Your skills and expertise have been 
paramount during this pandemic.”    

 
       We want to thank Dr. Strang for his dedication and leadership during these challenging and 

unprecedented times.  
 

 
 
 

 
Behind the Scenes of a Pandemic Response 
By Linda Passerini & Colleen Ryan Communicable Disease Prevention and Control Consultants   
Office of the Chief Medical Officer Health, Nova Scotia Department of Health and Wellness 

 
It’s hard to believe that we have been entrenched in pandemic response work since the end of January. As the situation 
evolved from those first preparation meetings in January to now, it has been a privilege to play a part in the COVID-19 
response. In Nova Scotia, the Communicable Disease Prevention and Control team is multi-disciplinary team comprised 
of Certified Public Health Inspectors and Public Health Nurses. We are situated in the Office of the Chief Medical Officer 
of Health which enables close collaboration with the Chief and Deputy Chief Medical Officer of Health. Our team is quite 
small; however, the mutual respect, the cohesion of the skills and expertise of the disciplines enables us to accomplish a 
remarkable amount of work. This results in a comprehensive and effective approach to addressing the new challenges 
identified through the pandemic response.  
 
It is truly amazing the reach that the work of the Communicable Disease 
Prevention and Control team has had to date in the response. From providing 
direction and guidance to our colleagues within local Public Health to 
protecting the most vulnerable Nova Scotians by supporting the continuing 
care sector, the shelter community and child care sector, we have developed 
guidance documents to ensure consistent and coordinated responses.   

Name: Dr. Robert Strang 
Position: Nova Scotia’s Chief 

Medical Officer of Health 
 

Participated on national 
meetings with Dr. Tam and 

Chief Medical Officers of Health 
from all provinces and 

territories 



 

 

 

 
As with many professions, by late-March the team was required to work 
virtually. This was a new way of working which created a sense of unease 
and logistical challenges for the team. For a team that works closely 
together on a regular basis, this was extra challenging during the 
pandemic response.  We adapted our way of working from in-person 
collaboration within the emergency operations centre to working 
virtually. However, striving towards the same goal with passion and 
dedication to our disciplines has allowed us to be successful in working 
virtually.  
 
Moving through this response, we will continue to provide support and 
direction based on evolving evidence and national guidance. Our role will 
extend beyond guidance as we are also responsible for the publicly 
funded vaccine program for Nova Scotia. Therefore, when a vaccine is 
developed and ready for use in Canada, we will be playing a key role in 
the procurement of the vaccine into the Province. Planning will also 
involve determining the appropriate model of delivery, distribution, and communication to health care providers and 
general public guidance to support the use and delivery of vaccine. This will be especially important since a phased 
approach for vaccine eligibility is expected. This involves prioritization of susceptible groups for access to vaccine which 
broadens as vaccine supply increases.  

 
Pandemic response can be challenging and exhausting work; however, it has 
been a truly rewarding experience so far. We are both very grateful to be a 
part of this dynamic team that enables us to use our educational background 
and expertise from our various experiences within the public health field to 
demonstrate the impact and influence Certified Public Health Inspectors 
provide to this response.   

 
We are unsure of how this will continue to evolve, and it’s difficult to fully grasp what the new normal will be, however, 
we are in this together and we will continue to work in our capacity as Certified Public Health Inspectors to add value to 
the response.  
 

 
 
Harm Reduction in Nova Scotia: Focus on Needle Exchange  
By Sara Wuite 
Health Protection Officer, Harm Reduction  
Science and System Performance, Public Health 
Nova Scotia Health Authority 

 
People who use substances in Nova Scotia face significant health and social challenges, including stigma, a contaminated 
substance supply, and risk of disease transmission and injury. Often these challenges are compounded by income 
inequity, lack of adequate housing, social isolation, and intersectional oppression related to racialization, gender, 
sexuality, and other social locations.   
 
 

Social Media and Communications 
 Provided content and social 

responses – IG Live, FB responses, 
correspondence  



 

 

 

 
Harm reduction is an approach to public health practice that “meets people where they are” and aims to reduce the 
potential harms of substance use without requiring its cessation or reduction. Harm reduction for substance use 
includes providing adequate housing and food security, social connection, the distribution and disposal of safer 
substance use equipment, naloxone access, opioid agonist therapies and other drug replacement therapies, safe supply 
of substances, supervised consumption, education, vaccination, and access to healthcare and social services.  
 
Needle distribution and disposal (NDD) organizations provide free, sterile needles and other equipment for injecting and 
smoking substances, naloxone, and education and connection to health and social care. They reduce the incidence of 
HIV, Hepatitis B and C, and other harms related to substance use. In Nova Scotia, NDD is primarily provided by Mainline 
Needle Exchange, Northern Healthy Connections Society, and Ally Centre of Cape Breton. All three organizations have 
fixed-site locations and operate mobile outreach. They also partner with local pharmacies, shelters, and other 
healthcare and social services, who distribute supplies on their behalf. They provide and maintain sharps containers in 
restaurants, bars, and other community locations. Importantly, they employee and work with people who use or who 
have used substances, also known as “peers”, who are integral to successful harm reduction programming. 
 
Public Health considers a harm reduction approach to be an important component of preventing the spread of COVID-
19. The NDD organizations support Public Health by providing clients who need to self-isolate according to Public Health 
measures with needed supports and enhancing their connection to local shelters and other alternate accommodations 
to support guests who use substances.  
 
Harm reduction is a compassionate approach that respects people, helping them to maintain their dignity, regardless of 
their substance use.    
 
Key References: 

1. Health Canada. Public consultation on Strengthening Canada’s Approach to Substance Use Issues. Ottawa: Health Canada. 2018. Available from: 
https://www.canada.ca/en/health-canada/services/substance-use/canadian-drugs-substances-strategy/strengthening-canada-approach-substance-use-issue.html 

2. Department of Health and Wellness. Nova Scotia’s Opioid Use and Overdose Framework. Halifax: Province of Nova Scotia. 2017. Available from: 
https://novascotia.ca/opioid/nova-scotia-opioid-use-and-overdose-framework.pdf  

 
3. Strike C, Hopkins S, Watson TM, Gohil H, Leece P, Young S, Buxton J, Challacombe L, Demel G, Heywood D, Lampkin H, Leonard L, Lebounga Vouma J, Lockie L, Millson 

P, Morissette C, Nielsen D, Petersen D, Tzemis D, Zurba N. Best Practice Recommendations for Canadian Harm Reduction Programs that Provide Service to People Who 
Use Drugs and are at Risk for HIV, HCV, and Other Harms: Part 1. Toronto, ON: Working Group on Best Practice for Harm Reduction Programs in Canada. 2013. 
Available from : https://www.catie.ca/en/programming/best-practices-harm-reduction 

 
4. Strike C, Watson TM, Gohil H, Miskovic M, Robinson S, Arkell C, Challacombe L, Amlani A, Buxton J, Demel G, Gutiérrez N, Heywood D, Hopkins S, Lampkin H, Leonard 

L, Lockie L, Millson P, Nielsen D, Petersen D, Young S, Zurba N. The Best Practice Recommendations for Canadian Harm Reduction Programs that Provide Service to 
People Who Use Drugs and are at Risk for HIV, HCV, and Other Harms: Part 2. Toronto, ON: Working Group on Best Practice for Harm Reduction Programs in Canada. 
2015. Available from: https://www.catie.ca/en/programming/best-practices-harm-reduction 

 
 
 

 
 
 
 
 
 
 
 

Know a Public Health Influencer? Have a great idea for a 
newsletter article? Contact your Tartan co-editors and it 

could be included in an upcoming edition of the 
newsletter!  

 
Colleen Ryan – colleen.ryan@novascotia.ca 

Karen Wong-Petrie – karen.wong-petrie@novascotia.ca   



 

 

 

Nova Scotia Environment COVID-19 Pandemic Response  
By Daniel McGee – Public Health Officer, Inspection, Compliance and Enforcement   
& Laurie Pike Acting Environmental Health Manager, Sustainability and Applied Science  
Nova Scotia Environment 

                                         
Public Health Officers, Managers, and program support staff at Nova Scotia Environment have been key in the response 
to the COVID-pandemic over the last few months. Not only do we find ourselves in new roles, but we have leaned into 
challenges like working from home and absence of child care to ensure that the health of the public is protected. 
 
Since the start of the pandemic, NSE staff have found themselves working in new roles in addition to their routine work. 
PHOs have been involved with educating the public entering NS at the airport, aiding the NS Health Authority with 
monitoring and surveillance in long term care facilities and active cases, performing health risk assessments at shelters, 
and any tasks the MOHs have deemed necessary. Program staff have been involved with interpreting the Order under 
the NS Health Protection Act, creating resource documents for a wide variety of programs and industries, and supporting 
PHOs in their work. 
 
While we’ve seen our share of challenges, the pandemic has also afforded us the opportunity to gain experience in new 
programs and forge new relationships. Our role beginning at the airport has put our staff front and centre to the 
thousands of Canadians returning home during the pandemic. This quickly moved our work from behind the scenes to 
the forefront of the public’s view.  Aiding the NS Health Authority has strengthened and broadened our relationships 
with our Public Health Nurses and Health Promoters, providing us with the opportunity to learn more about each other’s 
roles while working closely together as a multi-disciplinary team. The pandemic has also given us the opportunity to 
expand our services to include the shelters of NS. With our visits to the shelters, education is the key aspect to helping 
ensure that our vulnerable populations receive the protection and assistance they deserve. 

 
 

 
 
 
 
 

 
 
 

 
  

A	Message	from	CoPE	
	
Environmental	Public	Health	Professionals	are	diverse	in	knowledge,	adaptable	in	functionality,	and	
crucial	in	the	fight	against	COVID-19.		For	many	members,	your	roles	and	work	have	shifted	
dramatically	and	the	Continuing	Professional	Competencies	Program	is	probably	the	last	thing	on	
your	mind. 
	
You	are	earning	Professional	Development	Hours	(PDHs)	from	the	novel	work	and	learning	
associated	with	the	COVID-19	pandemic.		Some	examples	of	eligible	activities	include: 

-          Listening	to	the	Provincial	Health	Officer	or	Medical	Health	Officer	updates 
o   	Informal	Activity	–	Webinar	(no	limit) 

-          Reading	articles,	resource	documents,	technical	reports,	etc.	on	COVID-19 
o   	Informal	Activity	–	Self-directed	Studies	(no	limit) 

-          Being	trained	in	a	new	role	e.g.	Contact	Tracing,	Enforcement	of	Provincial		Orders 
o   	Informal	Activity	–	Workshop	(no	limit) 

-          Being	tasked	with	creating	COVID-19	resources	for	colleagues	or	the	public 
o   Contributions	to	Knowledge	–	Other	(see	PD	model	for	limits) 

-          Watching	health	and	wellness	webinars	related	to	coping	with	COVID-19 
o   Informal	Activity	–	Webinar	(no	limit)	

When	you	have	a	small	break	from	COVID-19	demands,	please	take	the	time	to	enter	in	your	PDHs	
(including	date,	time	and	description)	while	they	are	fresh	in	your	mind.	Remember	the	more	
information	provided,	the	better.	 
 

 
 

A 



 

 

 

Climate Change and Public Health 
 
Health and Climate Change 
By Vanessa Nickelo  
Health Protection Program Officer, HARS & EP 
Public Health – Science & System Performance, Nova Scotia Health Authority 

 
Late last year I was able to attend a Health and Climate Change workshop in Toronto put on by the Ontario Public Health 
Association. The day was filled with a range of specialists with knowledge and expertise presenting the latest climate 
change evidence.  
 
The attendees of the workshop came from various backgrounds and disciplines, ranging from public health inspectors, 
dietitians, health care, academics, non-profit organizations, and the private sector.  I was able to connect with 
colleagues from Federal and other Provincial jurisdictions that I have previously only had conversations with online. One 
presentation that was of interest to me was “Using Data Tools to Improve our Understanding of how Climate Change is 
affecting Public Health”. I have been working on a climate change project within Public Health, so it was great to learn 
about different data tools out there to see how we can apply some surveillance measures in our own province.  
 
I had the opportunity to network with reps from Conestoga College, who presented a poster about the current CIPHI 
Core Competencies related to climate change. They were able to make numerous connections between climate change 
themes and their educational opportunities. One line resonated with me: “While core competencies provide 
opportunities for climate change education, it is often up to the instructor’s discretion to include material relevant to 
climate change, since climate change objectives are not explicitly outlined.” 
 
The workshop outlined the importance of having effective risk communication strategies during extreme weather 
events. These strategies can be tailored to educate the public about climate change. Climate change will increase the 
risks from existing and emerging foodborne diseases. This is primarily through increases in extreme weather events, 
increases in air and water temperatures, and changes to precipitation frequency and intensity. Taking any opportunity 
we can learn about climate change will help Environmental Public Health professionals look at things with a different 
perspective.  

 
 

 
 
              Vanessa Nickelo & Meredith Flannery 

           at the Climate Change Workshop in Toronto  


